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Pedagogy nowadays should reflect both educational issues and the prospects of applying new
technologies(Gros,Suárez-Guerrero&Anderson,2016),andneedstokeepevolvinginresponse
totherapidlychangingenvironment.Decadesago,Drucker(1992)in“The Age of Discontinuity: 
Guidelines to Our Changing Society”mentionedthegrowthof interdisciplinaryworkandcalled
onuniversitiestoorganizetowardareasofeffectiveness,insteadofbeingsubjectfocused.Withthe
advancesintechnologiesandradicalchangesinindustries,thesearchforinnovativemanagement
educationpedagogiesisimperative.Thebook“Innovative Management Education Pedagogies for 
Preparing Next-Generation Leaders”offersdifferentperspectivesfromtheEastandtheWest,with
somehighlightsonauthenticcasestudiestoreflecttheoriesinthiscontext.

The first chapter introducesGardner’s frameworkof ‘fiveminds’ (disciplined, synthesizing,
creating,respectfulandethicalminds),andemploysthisconceptamongtwogroupsofaccountingand
managementstudents,inordertoexplorehowtheyrespondtothefivemindsandhowtheconductof
thesetertiarystudentsrelatestotherealworld.Amongthefivemindsmentioned,theethicalmindset
istheonlyonewhichshowspositiveresultsaftercompilingdatafromstudentinterviews.Theauthor
notesthattherecouldbeothervariablesthatmightaffecttheresults,aspeopleactdifferentlywhen
factorschange.

Theauthorinchapter2introducesaninnovativestudent-centered‘Storyboard’approachadapted
bySouthAustralianInstituteofBusinessandTechnology(SAIBT)inatertiary-levelmanagement
course.ThecourseparticipantsconsistedofNetGenerationstudentsfromdiversecultures;therefore,
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besidesfindingoutwhatstudentslearnedaboutmanagementinclass,augmentingtheirEnglish-
languageproficiencyisalsoimportant.ThefindingsoftheStoryboardmethodshowthatstudents
couldachievebothacademicsuccessandbetterstudent-teacherconnections.Inaddition,themethod
helpsdevelopstudents’criticalthinkingskillsaswellascommunicationskillsinEnglishlanguage.

The role of the instructor in virtual environments is discussed in chapter 3. Through the
author’selaborate literaturereview,readerscanfollowthechangesinonlinelearning,aswellas
thefunctionality,responsibilityandaccountabilityofaninstructorinhighereducation.Theauthor
providesinsightsonwaystoenhanceactionlearning,criticalenquiry,learnerengagementandoffers
varioussuggestionstohelpstudentdevelopmentandassessment,handleconflict,givefeedbackand
promoteparticipation.

Inchapter4, theauthor introduces thehistory,concept,and influenceofcrowdlearning,as
wellasthecorrespondingchangeininstructorrole.Ingeneral,crowdlearninginspiresparticipants
(agents)tobeactiveinmanagingtheirlearninggoalsandprocess.Theanswerstotheirimmediate
needswillgenerallybereasonablyaccurate,duetothecollectiveeffortofmanypeople.Theauthor
goesontoassesscrowdlearning,andexaminesthelinkbetweenformaleducationandinnovative
crowd-createdknowledge.Theauthorsinthefollowingchapterexplorethegrowthandevolution
ofteaching.Bytracingthehistoricalevolutionofteachingoverthecenturies,andexaminingthe
differencesinteachingbetweentheEastandWest,theauthorsaimtoprepareinstructorstofacethe
challengesofglobalization,technology,migration,competition,changingmarketsandtransnational
environmentandpoliticalchangesinthedigitalage.

Theauthorsinchapter6elaborateonthetheoreticalframeworkofmanagementandleadership
ofchange,andfocusontheconstructofpower.Managersandleadersmaynotnecessarilybethe
sameperson,andthiscouldimpactdifferentlyonorganizationalproceduresdependingontheform
ofpowertheypractice.WithavividexampleofaGreekschoolthatunderwentchangesinpower,
theauthorssuccessfullylinkthetheoriesandmodelstoreallifeexperiences.Theyindicatethatto
achievealong-termandsuccessfulorganizationalchange,managersandleadersshouldseeksupport
ofemployeesbycommunicatingwiththem,andunderstandingtheirneedsinsteadofimposingdirect
ordersorideasonthem.

Chapter7explorestherelationshipofstudentattendance,employabilityandtheuseofvirtual
learningenvironment(VLE)relatedtechnology.Theauthorconductedasurveyamongfinal-year
bachelor students, of which the results weakly support that some students perceive using VLE
technologymeansthereisnoneedtophysicallyattendlectures,leadingtolowattendancerates.In
addition,theremaybenegativeimpactonstudent’semployabilityiftheirinstitutiononlyembraces
onlinematerialsoverrequiredlecturesandseminars.AsthetrendofusingmoreVLEtoolsremains
strong,theauthorcallsformoreresearchtohelpinstructorstoselectsuitabletechnologiesforcourses.

Theauthorsinchapter8startwithexplainingthesignificanceofeducationembeddedinIndian
philosophy,Vedasandotherliterarytexts, thenmoveontothedevelopmentofhighereducation
inmoderncenturies.They introduce trans-disciplinary learning (TDL),whichwasadoptedbya
privateuniversityintheformofaproject,andcompiletheresultsfromquestionnairestocapture
bothinstructorsandstudents’involvementsinTDL.TheysuggestthatTDLhastobecreatedbefore
designing learning sites, delivery formats and communication channels, and should be adjusted
accordingtothelearners’learningstylesandpreferences,aswellasparticipatorycollaboration.

In chapter 9, the authors demonstrate a great example of how a system originating from
Eastern traditionscouldalsoestablish its importance in thedisciplinesofWestern science. It is
calledConsciousness-BasedEducation(CBE),whichincorporatestheTranscendentalMeditation
programadaptedbyMaharishiUniversityofManagement.TheCBEapproachintegratesexperiential,
intellectual,pedagogical,andenvironmentalfeatureswhichcouldhelpindividuals’moraldevelopment
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andmotivationforthecommongood.Accordingtoresearch,studentsunderthisprogramshowpositive
changesinpsychology,physiologyandbehavior,whichisessentialforresponsiblebusinessleadership.

Theauthor inchapter10explores theconceptofknowingand learningbeing twodifferent
aspectsthatcannotbeusedinterchangeably.Twotheoreticalmoduleswereselectedinthecasestudy,
teacher-centricapproachandstudent-centricapproach,toillustratethedifferencebetweenstudents
whocontinuetostayintheknowingdomain,andstudentswhotendtoseekanswersastohowthey
learnandconstructknowledge.

Chapter11aimstoexplainparadigmshiftsinpedagogicalapproaches.Usefulanddistinctgraphics
aswellastablesarepresentedtodemonstratetheoreticalmodelsandpedagogicalprocess,aswell
astoillustratethedifferencesbetweenpedagogy,andragogy,heutagogy,mesagogyandsynergogy.
Theauthoralsopointsoutthattheparadigmshiftsinhighereducationareaffectedbythejobmarket,
andtheseapproachesshouldnotbeviewedseparately;educatorsshouldlookintotheconnectivity
betweenallpedagogies.

ReadersbenefitfromaremarkableexampleinChapter12ofhowleadershipandmanagement
educationofCaliforniaCadetCorps(CACC)isimplementedanditsinfluenceontheyouthingrades
4-12.Extensive interviewswithcurrent cadets,observations inclassesandcollectionof student
academic,fitness,attendanceanddisciplinedataweregatheredforanalysis.Inaddition,interviews
withadultalumnioftheprogramwerealsoconductedtobetterunderstandthelong-termimpact.The
resultsshowCACC’ssuccessinpromotingleadershipdevelopmentbyinvolvingstudentsinpractical
applicationofleadershipprinciples,experiencingauthenticstressassociatedwithleadershiproles
andhavingresponsibilityandauthorityforplanningandimplementingreallifescenarios.Besides
leadership,skillsandattitudesofcitizenship,patriotism,basicmilitaryknowledge,personalwellness,
andacademicresiliencyofthecadetswerealsoelevated.

Chapter13discussestheandragogiesfavoredbyB-schoolfacultyinIndia,withemphasison
teachers’usageofartandliteratureasamanagementteachingtool.Asurveywasconductedinorder
torevealtheteachingmethods,thetypesofconstructive,co-operativeandartandliteraturemethods
employed.Detailedgraphicsandchartsarepresentedaftercompiling thedata fromsurvey; this
researchcouldbehelpfulinunderstandingcurrentmanagementandragogiesinIndia.Inthefollowing
chapter,theauthorlistsaseriesofcurrentmanagementandragogieswiththoughtfulelaboration,
ranging from traditional lectures, to co-operative and constructive methods. Since management
conceptsarealwayschangingandevolving,soshouldeducators’mindsets.Byadaptinginnovative
methods,suchasusingartandliteraturematerialsinclass,futureacademicianscouldnurturenew
leadersandmorecompetentstudentsforthenewworldera.

Thelastchapterofthisbookemphasizestheimportanceofchangetoanorganization,andoffers
understandablesetsofprocesses,theoriesandmodelsforreaderstofollow.Theauthoremphasizes
thatitisvitaltoidentifydriversandinhibitorsofchange,setupparameterstoassesschange,designate
changeagentsandchangeleadersforplanninganddeliveryofchangestrategy,andselectappropriate
approachesforstrategicexecutionandevaluationofachangeprocess.Besidespresentingmodelsor
theoriesinclear-cutgraphics,factorscontributingtofailurearealsolistedintables,withdescriptions
andsuggestions.Theauthorstatesthatorganizationscouldtakeadvantageofinformationtechnology,
andbusinessprocessesshouldbereconsideredinresponsetochangesinIT.

In an age of great change, educators are always in search of improvements in management
education,asstudentsareexpectedbyindustrytopossessanalytical,conceptualandemployability
skillsinordertothrive.Traditionalcasestudiesorgroupprojectsmaynotbesufficientfortoday’s
students;moreevolvedmethodssuchassimulations,internationalvirtualassignmentsandmaterials
fromart&literatureshouldbetakenintoconsideration.Overall, thebookdoesprovidetangible
materialsandtechnologyinnovationsregardingthesubject;moreover,itprobesintothespiritual
realmbyincludingconceptssuchasConsciousness-BasedEducationandmilitarystyleofleadership
development.Casestudiesillustratethatapersonwithpropertrainingandeducationcanachievethe
competencetobeanextgenerationleader.Oneinterestingpointisthatalmosthalfofthechapters
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arebyauthorsfromIndia.SinceIndiaisagreatnationwithmulticulturalinfluencesandvaluable
technologypotential,itwouldbeevenbetterifsomechapterscouldcontainmorelivelyexamples
orstatisticsfromlocalindustriesoreducationinstitutionsinIndiatobetterreflectthemodelsor
theoriesmentioned.
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